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POSITION: Executive Search Consultant
Company Overview 
Gibson Consultants is a Wilmington, NC-based executive search firm. We are sometimes called recruiters or headhunters. CEOs often say, “Our people are our greatest asset.” Building upon that idea, our mission is to help our client companies build strong leadership teams.
Since 2002, we have built a successful business focusing on healthcare companies. Healthcare is one of the largest and most dynamic sectors in the US. It’s roughly 1/6th of the US economy and has been undergoing massive change, which has made talent that much more valuable.

We are enjoying greater demand for our services than ever before. This has allowed us to build an entrepreneurial company with a fun-loving culture.  For example, we are committed to giving back to our community of Wilmington through philanthropic activities, we enjoy company-wide social events, and we involve all employees in our annual company meeting for information sharing and future planning.  Additionally, as a sales-driven environment, we hold both short and long term internal competitions that incentivize increases in performance.
At Gibson, we believe our own people are our greatest asset.  We invest heavily in our team through an initial training program and ongoing development and support.
We are small enough to be nimble and fun, yet large enough to be financially stable, with a good reputation in our market. With a start-up feel, we’re experienced enough to have invested well in technology platforms and systems, and we provide lots of support to our Search Consultants. 
Our office works collaboratively, helping each other succeed, and our work environment is free of bureaucracy and office politics. Our people work here because they want to be here. 
Gibson Consultants is proud to be an equal opportunity employer and is dedicated to pursing and maintaining an inclusive and diverse workplace.
The Opportunity

We are hiring entry-level but highly motivated, young professionals to mentor and train in all aspects of executive search and healthcare. Although the initial training program lasts a few months, we provide ongoing training, coaching, and support. If you give it your best effort, we will not let you fail!
We provide a base compensation and incentive-based variable compensation with a full benefits package including medical, dental, vision, life, accidental death and dismemberment, and disability insurance. The company also contributes up to 3% in matching funds toward a SIMPLE IRA.
This is a rare opportunity to collaborate with a great group of people and make an income rewarding your effort and success. Every day you will be helping people with their careers and interacting with industry executives. 

Objectives: 

· Quickly learn the healthcare industry and recruiting process to mastery level

· Develop sales and recruitment skills necessary to build a successful career in Executive Search
· Help build the Gibson Consultants brand and your personal brand
· Head emerging market for Gibson Consultants with guidance of senior management 
· Understand your market and develop relationships with hiring managers and human resource professionals of prospect companies
· Identify ideal candidate profiles by assessing individuals’ relevant knowledge, skills, experience and aptitude
· Serve as subject matter expert on market trends, target industries, and roles

Responsibilities:
· Establish and maintain a network of industry contacts 
· Prospect new client companies and determine their interest and suitability to engage a recruiter
· Manage client and candidate expectations throughout the full life cycle of the recruitment process

· Create recruiting and prospecting outreach plans based on industry best practices
· Use different internal databases and online sources to find ideal candidates
· Source and qualify candidates, matching them to search assignments, and preparing them for presentation to our clients
· Debrief clients and candidates throughout the hiring process to successfully negotiate a position offer and acceptance 
· Meet and exceed weekly and quarterly activity goals set by Gibson Consultants 
· Maintain Salesforce, LinkedIn Recruiter, and other technology platforms
· Participate in special projects and perform other duties as assigned 
What We Want
If this profile aligns with your professional aspirations, this may be the right opportunity for you. Particularly if you:
· Are entrepreneurial and driven to succeed
· Can objectively voice your thoughts and ideas to help the organization grow 
· Are team-oriented

· Know what it means to work hard toward goals
· Are comfortable on the phone
· Can be yourself working in a constantly evolving and fast-paced sales environment

· Expect to be rewarded, financially and professionally, for meeting and exceeding those goals

· Want to invest in yourself and your career, delaying short-term gratification for a career and income with high potential
AND

· Love the idea of living and working near the beach!
Next Steps
Please submit your application, resume, and cover letter to the hiring team at:

employment@gibson-consultants.com
Check out what our employees have to say about working at Gibson Consultants  employee testimonials
*If you do not have the application, please just send your resume and cover letter to the above address. We will follow up with a copy of our application upon receipt. 

